
Page 1 of 1 

 

 

CPD planned learning form – industrial pharmacy, purchasing and distribution 

CPD planned learning form – industrial pharmacy, purchasing and distribution 

1. What are you planning to learn?  

I am planning to learn about Good Distribution Practice (GDP) in line with wholesale 
dealer guidelines outlined by the MHRA.  I want to learn about the roles of the 
responsible person and how it differs from the responsible pharmacist. I want to learn 
about the expectations of a GDP inspection by the MHRA.  This is valid to my role as I 
must implement a new of working with WDA for a contract. This will change the way 
that the prisons order, how we process and what records and standards must be 
adhered to. 

 
2. How are you planning to learn it? 

• I attended a GDP practice workshop with a Qualified Person.  

• I completed a GDP training programme online.  

• I attended and shadowed a Responsible Person for a warehouse. 

• Learned the process on the change control forms and incident reporting 
procedures. 

 
3. Give an example of how this learning has benefited the people using your services. 

This has benefited me in my role as I have a sound understanding of what is required to 
run an organised WDA with Good Distribution Practice. I have been able to support and 
lead the new team through the change and implement the new ways of working in line 
with the MHRA guidance. Throughout the process we communicated the reason for the 
change to our customers and held training sessions on the new process. Through the 
training I have built new relationships with the team which has helped the smooth 
transition of the complex delivery schedules to ensure that the customers receive their 
delivery within the desired timeframe meeting the MHRA standards. Our new WDA has 
now been running for three months in line with the MHRA standards. -  - We have had 
our first operational review with the Responsible Person which went well with minor 
actions to be addressed.   

 

There is a description of 
what you want to learn 
 

There is a description the 
relevance of the learning to 
your practice 

There is a description how 
the learning will affect the 
people using your services  

 

There is a description the 
options or activities you 
have selected to carry out  

There is a description how 
you have applied the 
learning 

There is a description how 
the learning – once you 
have applied it – has 
benefited the people using 
your services, illustrated 
with an example  

 


